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HUBUNGAN ANTARA KOMUNIKASI INTERPERSONAL DAN IKLIM
KERJA DENGAN MOTIVASI KERJA PERAWAT PELAKSANA
DI RUANG RAWAT INAP RSUD PANEMBAHAN
SENOPATI BANTUL JUNI
TAHUN 2016

ABSTRAK

ARETSIA BERE.”Hubungan antara Komunikasi Interpersonal dan Iklim Kerja
dengan Motivasi Kerja Perawat Pelaksana di Ruang Rawat Inap RSUD
Panembahan Senopati Bantul bulan Juni tahun 2016”;

Latar Belakang: Komunikasi Interpersonal adalah Penyampalan pikiran kepada
orang lain untuk mendapat umpan balik. Iklim Kerja adalah Persepsi dari
seseorang terhadap suasana, kualitas yang terdapat didalam organisasi. Motivasi
Kerja adalah Dorongan dalam diri seseorang untuk melakukan sesuatu.

Tujuan: Mengetahui hubungan antara komunikasi interpersonal dan iklim kerja
dengan motivasi kerja perawat pelaksana d1 ruang rawat inap RSUD Panembahan
Senopati Bantul bulan Juni tahun 20167 ) *

Metode: :Penelitian ini adalah Descrzptzf Correlatzonal dengan pendekatan cross
sectional. Tehnik sampling dengan proportional random sampling. Jumlah sampel
60 dari 164 populasi. Anahsa data menggunakan Kendall Tau dan uji regresi
linear berganda.

Hasil:Hasil analisis b1var1ate dldapatkan ada hubungan antara komunikasi
interpersonal dengan motlyaster]a dengan nilai Rho sebesar 0.715 dan nilai p
value sebesar 0,000, hasil"‘?aﬁalisis multivariat regresi linear berganda didapatkan
ada hubungan antara komunikasi interpersonal dan iklim kerja secara simultan
dan signifikan dengan’ motivasi kerja dengan hasil nilai signifikansi sebesar 0,000.

Kesimpulan:Ada hubungan antara komunikasi interpersonal dan iklim kerja
secara simultan dan signifikan terhadap motivasi kerja.

Saran:Bagi para perawat diharapkan mampu menciptakan komunikasi dan iklim
kerja yang kondusif untuk meningkatkan motivasi kerja.

Kata kunci:Komunikasi Interpersonal-Iklim Kerja-Motivasi Kerja-Perawat

X1V + 103 halaman + 20 tabel +20 lampiran + 2 skema

Kepustakaan 42, 2006 — 2014
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INTERPERSONAL COMMUNICATION RELATIONSHIP BETWEEN CLIMATE
AND WORK MOTIVATION NURSE WORKING WITH IMPLEMENTING
IN THE HOSPITAL HOSPITAL PANEMBAHAN
BANTUL SENOPATI JUNE
2016

ABSTRACT

ARETSIA BERE. "The relationship between Interpersonal Communication and Climate
Working with the Executive Nurse Work Motivation in patient wards Panembahan
Senopati Bantul Hospital in June 2016".

Background: Interpersonal Communication is the submission of mind to others to get
feedback. Work climate is the perception of a person against. the "‘atmosphere qualities
found within the organization. Work Motivation is the 1 ner urge someone to do
something. AN

Purpose: To determine the relationship between 1nterpersonal commumcatlon and work
motivation work climate with nurses in the 1npat1ent unltPanembahan Senopati Bantul
Hospital in June 2016.
Methods: This study is correlational with cross: Descrlptlf sectional. Tehnik sampling
with proportional random sampling. Number of samples 60 of 164 population. Data were
analyzed using Kendall Tau and multiple linear regression tests.

Results: The results of bivariate analysis found no relationship between interpersonal
communication with the motivation to worl w1th the value of Rho at 0.715 and p value of
0.000, the results of multivariate ana1y31s “of multiple linear regression found no
relationship between interpersonal communication and working climate simultaneously
and significantly associated with IIlOth\ on to work with the results the significant value
of 0.000. y/
Conclusion: There is a relation: between interpersonal communication and working
climate simultaneous and s1gn1ﬁcant impact on work motivation.

Suggestion: For the nurses ds, expected to create communication and conducive working
environment to enhance work motivation.

Keywords: Interpersonal Communication Work-Climate-Work Motivation-Nurse

X1V + 103 pages + 20 tables + 20 attachments + 2 scheme
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