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ABSTRAK

BANGUN WICAKSONO. “Hubungan Insentif dengan Perilaku Caring Perawat
di Ruang Isolasi Covid 19 RS Bethesda Yogyakarta Tahun 2022

Latar Belakang: Insentif merupakan penghargaan diluar gaji dalam bentuk
material maupun nonmaterial yang bertujuan memberi semangat tinggi dalam
bekerja. Perilaku caring merupakan dasar dari seluruh tindakan keperawatan.
Perilaku caring sangat penting dalam merawat pasien, terutama pada pasien ruang
isolasi covid-19 yang tidak diperbolehkan bertemu dengan keluarga. Perawat tetap
berperilaku caring dengan menggunakan APD lengkap dan menerima resiko
penularan yang tinggi.

Tujuan: Mengetahui hubungan antara insentif dengan perilaku caring perawat di
Ruang Isolasi Covid 19 Rumah Sakit Bethesda Yogyakarta tahun 2022.

Metode: Jenis penelitian kuantitatif korelasi dengan pendekatan cross sectional.
Pengambilan sampel menggunakan total sampling dengan 34 respoden. Alat ukur
menggunakan lembar observasi dan kuisioner. Uji statistic menggunakan Fishers
Exact Test.

Hasil: Hasil uji Fishers Exact Test dengan o = 0,05 menunjukan p — Value > a =
0,627 > 0,05 dimana Ho diterima dan Ha. ditolak.

Kesimpulan: Tidak ada hubungan insentif dengan perilaku caring perawat di
Ruang Isolasi Covid 19 Rumah Sakit Bethesda Yogyakarta tahun 2022.

Saran: Penelitian ini dapat dijadikan referensi untuk penelitian selanjutnya terkait
faktor pengaruh perilaku caring dari usia, jenis kelamin, pendidikan, lama bekerja.

Kata kunci: Insentif — Caring — Ruang Isolasi

Xiv + 67 hal + 13 tabel + 2 skema + 15 lampiran
Kepustakaan: 30, 2011 — 2021
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ABSTRACT

BANGUN WICAKSONO. “The Relationship between Incentives and Nurse
Caring Behavior in the Covid 19 Isolation Room at Bethesda Hospital Yogyakarta
in 20227

Background: Incentives are awards outside of salary in the form of material and
non-material that aim to give high morale at work. Caring behavior is the basis of
all nursing actions. Caring behavior is very important in treating patients,
especially for Covid-19 isolation room patients who are not allowed to meet with
family. Nurses continue to behave in a caring manner by using complete PPE and
accepting a high risk of transmission.

Objective: To determine the relationship between incentives and caring behavior
of nurses in the Covid 19 Isolation Room at Bethesda Hospital Yogyakarta in
2022.

Methods: This type of research is quantitative correlation with a cross sectional
approach. Sampling using total sampling with 34 respondents. Measuring tools
using observation sheets and questionnaires. Statistical test using Fisher's Exact
Test.

Results: The results of the Fishers Exact Test with = 0.05 show — Value > =
0.627 > 0.05 where Ho is accepted and Ha is rejected.

Conclusion: There is no relationship between incentives and the caring behavior
of nurses in the Covid 19 Isolation Room of Bethesda Hospital Yogyakarta in
2022.

Suggestion: This study can be used as a reference for further research related to
the factors influencing caring behavior from age, gender, education, length of
work.

Keywords: Incentive — Caring — Isolation Room

Xiv + 67 pages + 13 tables + 2 schemas + 15 appendices
Bibliography: 30, 2011 — 2021
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