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ABSTRAK

GRESYA MULATI MURYONO. “Hubungan Beban Kerja dengan Kepatuhan
Perawat dalam Pendokumentasian Discharge Planning di Rumah Sakit Bethesda
Yogyakarta Tahun 2022”.

Latar Belakang: Ketidakpatuhan perawat dalam pendokumentasian discharge
planning dapat menurunkan kualitas dari Rumah sakit. Desember 2021 dari 112
rekam medis pasien pulang diapatkan sebanyak 12 form discharge planning yang
terisi dan 100 form discharge planning tidak terisi (kosong) mengakibatkan
human error saat menjelaskan obat, tidak double check obat dari perawat lain
sehingga ada obat yang tertinggal dan membuat pasien atau keluarga kembali
mengambilnya ke Rumah Sakit.

Tujuan : Mengetahui Hubungan Beban Kerja dengan Kepatuhan Perawat dalam
Pendokumentasian Discharge Planning di Rumah Sakit Bethesda Yogyakarta
Tahun 2022.

Metode: Teknik sampling purposive sampling, alat ukur kuisioner dan uji
Spearmen Rank. Jenis penelitian Kkuantitatif korelasional menggunakan
pendekatan cross sectional, tempat ruang Catthleya dan C RS. Bethesda
Yogyakarta, responden sebanyak 35 perawat, populasi 39 perawat.

Hasil : Hasil Penelitian distribusi frekuensi beban kerja sebanyak 20 responden
(57,2%) dan pendokumentasian discharge planning sebesar 20 responden
(57,2%). Hasil Analisa bivariat diperoleh nilai P value: 0,011 dan nilai
correlation coefficient adalah - 0,427.

Kesimpulan : Ada hubungan antara beban kerja dengan kepatuhan perawat
dalam pendokumentasian discharge planning di ruang Catthleya dan C Rumah
Sakit Bethesda Yogyakarta tahun 2022 dengan nilai keeratan sangat lemah.

Saran : Peneliti selanjutnya dapat meneliti tentang faktor yang berpengaruh
terhadap beban kerja ataupun kepatuhan.

Kata Kunci: Beban Kerja - discharge planning - kepatuhan.

xvi + 112 halaman + 12 tabel + 2 skema + 19 lampiran.

Kepustakaan: 36, 2013 — 2022.
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ABSTRACT

GRESYA MULATI MURYONO “The Correlation between Nurses” Workload
and Compliance with Discharge Planning Documentation at Bethesda Hospital
Yogyakarta in 2022”

Background : Nurses' non-compliance with discharge planning documentation
could lead to a decrease of hospital quality. In December 2021, out of 112
medical records of discharged patients, 12 discharge planning forms were filled
and 100 discharge planning forms were not filled (empty) causing human error
when explaining medications, did not double check medications from other
nurses so some drugs were not given thus the patient or family had to go back to
the hospital to take it.

Objective : This research aims to discover the correlation between workload and
compliance of nurses with discharge planning documentation at Bethesda
Hospital Yogyakarta in 2022.

Method : It employed purposive sampling technique, questionnaire as
measuring instrument and Spearmen Rank test. It was quantitative correlational
research with cross sectional approach done in Catthleya and Room C of
Bethesda Hospital Yogyakarta. The respondents were 35 nurses while the
population was 39 nurses.

Result: The result showed the frequency distribution of workloads were 20
respondents (57.2%) and documentation of discharge planning was 20
respondents (57.2%). Bivariate analysis showed P value of 0.011 and the
correlation coefficient value was - 0.427

Conclusion : There is a very low correlation between the nurses’ workload of
the and their compliance with discharge planning documentation at Bethesda
Hospital Yogyakarta.

Suggestion: Further researchers can investigate the factors that affect nurses’
workload and compliance.

Key words: Workload, Discharge Planning, Compliance

Xvi + 112 pages + 12 tables + 2 schemas + 19 appendices

Bibliography: 36, 2013 — 2022.
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