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ABSTRAK

KRISNA YUDHATAMA. “Hubungan Tuntutan Kerja Selama Masa Pandemi
Covid-19 dengan Tingkat Stres pada Perawat di RSJD Dr. RM. Soedjarwadi
Provinsi Jawa Tengah Tahun 2022”

Latar Belakang: Perawat Nasional Indonesia (PPNI) menyebutkan sebanyak
50,9% atau sekitar 296.876 yang bekerja sebagai perawat mengalami stres kerja.
Perawat dituntut pada masa pandemi Covid-19 harus mampu menghadapi dengan
penuh tanggung jawab sehingga memiliki tekanan kerja yang tinggi yang dapat
menyebabkan stres menjadi meningkat karena situasi yang mengancam.

Tujuan: Mengetahui hubungan antara tuntutan kerja selama masa pandemi Covid-
19 dengan tingkat stres pada perawat di RSJD Dr. RM. Soedjarwadi Provinsi Jawa
Tengah tahun 2022.

Metode: Penelitian menggunakan desain kuantitatif korelasional. Populasi
penelitian berjumlah 201 perawat yang bekerja di RSJD Dr. RM. Soedjarwadi
Provinsi Jawa Tengah Tahun 2022. Teknik sampel menggunakan accidental
sampling. Jumlah sampel 30 perawat yang bekerja di bangsal. Instrumen penelitian
menggunakan kuesioner. Analisis bivariat menggunakan spearman rank.

Hasil: Hasil penelitian dari tuntutan kerja sedang sebanyak 73,3% dan tingkat stres
sedang sebanyak 73,3%. Hasil uji bivariat spearman rank didapatkan nilai p-value
(0,000) < a (0,05) dengan tingkat keeratan kuat nilai yang didapatkan yaitu
Correlation Coefficient (C) = 0,646.

Kesimpulan: Terdapat hubungan antara tuntutan kerja selama masa pandemi
Covid-19 dengan tingkat stres pada perawat di RSJD Dr. RM. Soedjarwadi Provinsi
Jawa Tengah tahun 2022 dengan tingkat keeratan kuat.

Saran: Bagi peneliti selanjutnya dapat meneliti faktor lainnya seperti tingkat
kecemasan dan kinerja perawat.

Kata kunci: Covid-19 — Perawat — Tingkat stres — Tuntutan kerja
xxii+94hal+12tabel+2bagan+17lampiran.

Kepustakaan: 53,2009 — 2020.
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ABSTRACT

KRISNA YUDHATAMA. "The relationship between work demands during the
Covid-19 Pandemic Period and nurses' stress levels at. RSJD Dr. RM. Soedjarwadi,
Central Java Province in 2022"

Background: According to the Indonesian National Nurses (PPNI), 50.9% of
nurses, or about 296 876 people, report feeling stressed at work. Because nurses
must be capable of handling full responsibility during the Covid-19 pandemic, they
are under a lot of job pressure that might lead to stress due to dangerous scenarios.

Objectives: Determine the association between the stress levels of nurses at RSJD
Dr. RM. Soedjarwadi in Central Java Province in 2022 and the workload
requirements during the Covid-19 epidemic.

Method: A correlational quantitative design was employed in the investigation. The
study population included 201 nurses who worked at RSJD Dr. RM. Soedjarwadi
in Central Java Province in 2022. The sampling technique applied was accidental
sampling. The sample group is 30 nurses working in the ward. A questionnaire was
utilized as the research tool. Spearman rank bivariate analysis.

Result: The study's findings for moderate work demands and moderate stress levels
were 73.3% and 73.3%, respectively. With a strong level of closeness and a p-value
of (0.000) (0.05), the Spearman rank bivariate test yielded a correlation coefficient
(C) value of 0.646.

Conclusion: The degree of stress experienced by nurses at RSJD Dr. RM.
Soedjarwadi in Central Java Province in 2022 is strongly correlated with the
workload during the Covid-19 pandemic.

Suggestion: Researchers can look into other factors like anxiety and nurse
performance in the future.

Keyword: Covid-19 — Nurse — Stress level — Work demands
xxii+94 pages+12 tables+2 charts+17 annexes.

Bibliography: 53,2009 — 2020.
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