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ABSTRAK 

 

NATALIA DESI CHRISTIANA. “Hubungan penerapan metode perawat 

penanggung jawab asuhan (PPJA) dengan kepuasan kerja perawat pelaksana di 

ruang C- Catleya Rumah Sakit Bethesda Yogyakarta Tahun 2022” 

 

Latar Belakang : Pelayanan keperawatan yang komprehensif menuntut 

profesionalisme perawat pengelola dan perawat pelaksana, metode yang dapat 

memberikan pelayanan keperawatan secara maksimal adalah sistem PPJA. 

Semakin banyak aspek dalam pekerjaan yang sesuai dengan keinginan individu 

maka semakin tinggi tingkat kepuasan yang dirasakan. 

Tujuan : Mengetahui Hubungan penerapan metode perawat penanggung jawab 

asuhan (PPJA) dengan kepuasan kerja perawat pelaksana di ruang C- Catleya 

Rumah Sakit Bethesda Yogyakarta Tahun 2022 

Metode : Desain penelitian korelasional dengan populasi 32 orang. Tehnik total 

sampling jumlah 32 orang. Alat ukur kuisioner. Analisis data menggunakan uji 

Rank Spearman 

Hasil : Umur 41-50 tahun ada 12 orang (37,5%), jenis kelamin responden terbanyak 

perempuan yaitu 27 orang (84,4%), lama bekerja responden terbanyak >25 tahun 

17 orang (53,1%). Hasil uji statistik dengan tingkat kemaknaan 0,05 nilai p value = 

0,86. 

Kesimpulan : tidak ada hubungan antara penerapan metode PPJA dengan kepuasan 

kerja perawat pelaksana di ruang C- Catleya Rumah Sakit Bethesda Yogyakarta 

tahun 2022. 

Saran : Pengembangan penelitian faktor-faktor yang mempengaruhi kepuasan 

kerja. 

 

Kata Kunci : Kepuasan- Perawat- PPJA- + 92 halaman + 9 tabel + 2 skema + 12 

lampiran 

Kepustakaan :28, 2005 - 2021 
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ABSTRACT 

 

NATALIA DESI CHRISTIANA. “The correlation between the implementation 

of the nurse in charge of care method (PPJA) with the job satisfaction of the nurse 

practitioner in room C-Catleya Bethesda Hospital Yogyakarta in 2022” 

 

Background: Comprehensive nursing service requires professionalism of the nurse 

administrator and nurse practitioner, the methods that can provide maximum 

nursing service is the PPJA system. The more aspects of the work that suit the 

wishes of the individual, the higher the level of satisfaction felt. 

Objective: To determine the correlation between the implementation of the nurse 

in charge of care method (PPJA) with the job satisfaction of the nurse practitioner 

in room C-Catleya Bethesda Hospital Yogyakarta in 2022. 

Method: Correlational research design with the population of 32 people. The total 

sampling technique of 32 people. The measuring tool was questionnaire. The data 

analysis was Rank Spearman test. 

Result: There were 12 people (37,5%) of 41-50 years old, mostly the gender of the 

respondents were female, they were 27 people (84,4%), mostly the working period 

of the respondents were >25 years, they were 17 people (53,1%). The result of 

statistical test was significance level of 0.05, p value = 0.86. 

Conclusion: There is no correlation between the implementation of PPJA method 

with the job satisfaction of the nurse practitioner in room C-Catleya Bethesda 

Hospital Yogyakarta in 2022 

Suggestion: Research development of factors affecting job satisfaction. 

 

Keywords: Satisfaction- Nurse- PPJA- + 92 pages + 9 tables + 2 schemes + 12 

attachments 

Literature :28, 2005 - 2021 
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